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taking care of your financial wellbeing

Employee Financial
Wellbeing Programme

What you need to know



Why Employee Financial Wellbeing?

WORK?

HRS

per week are lost

due to time spent
dealing personal
financial issues

46%

of employees
are distracted by
their finances
at work

80%

of employees are not
satisfied with the efforts
of their employer when it
comes to managing
their personal
finances

-4%

Lost productivity
caused by employee
financial distress
affects the company’s
bottom line

56% 85%

of employers are committed of employers invest in
to providing a programme employee financial wellbeing
that focuses financial because it’s the right thing to
wellbeing of employees do whilst also increasing
beyond retirement employee engagement

decisions

Productivity Absenteeism

Employee Financial Wellbeing

Engagement Staff turnover
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What is an Employee Financial Wellbeing Programme?

At Fynamics, we offer fully flexible education services for your employees, from open
seminars fo small group coaching sessions and one-to-one meetings, all delivered in an
informal and comfortable environment to facilitate interaction and discussion.

A fully intfegrated and embedded employee Financial Wellbeing Programme can contain
all or a combination of the below. Each organisations Financial Wellbeing Programme is
tailored to their specific requirements and fypically develops ouver fime.
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Financial Wellbeing Workshop 1to 1 Workshop follow up Fi“““d“.l Planning Tools
Retire Ready Executive Financial Planning Online support
Taxation Redundancy Clinic Blog & relevant updates

The cornerstone of a Financial Wellbeing Programme is:

Financial 1to1l Online &
Wellbeing Clinic Telephone
Workshop Support

- Identifies our bad - Follow up - Access to online
i discussion tools
. - Identify key - Email and
- Steps to adjust personal issues telephone support
behaviour - Agree plan for
- Tangible action implementation

points

The underlying theme of the abouve workshop is BEHAVIOUR
We all know what

to do..its doing it — ~ +

which is the problem. = Knowledge Behaviour

Financial wellbeing 2 0 % 80%




Who are Fynamics?

Estin 2009 - Fynamics, a CFP© accredited financial planning practise, is Irelands only dedicated firm
that specializes in the design and delivery of tailored Employee Financial Wellbeing P rogrammes. We
have been working with our individual and corporate clients along with large public sector groups since

2009 to help them achieve sustainable financial wellbeing.

Our expertise and experience have confirmed that employee financial anxiety and mismanagement
represents a substantial drain on individual productivity which in turn has a significant impact for the
employer. Our financial education programmes are growing in popularity among organisations that
consider employee’s financial wellbeing as being imporfant on compassionate grounds but also as a

sound investment for the company.

Where to Start?

Build Delivery

Tailora Format can be
programme by workshop,
directly to indvidual,

your needs oronline

Content will vary Onsite or offsite
depending on
demographics, Duration
culture, level of depends on
engagement etc content and
audiance

061 409330 info@fynamics.ie www.fynamics.ie
Fynamics Ltd., is regulated by the Central Bank of Ireland

Review

Programme will
grow and evoule
over time

Feedback and
participation will
shape the long
term content
and delivery





